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Opinions 

In our opmmn, the financial statements referred to above present fairly, in all material 
respects, the respective financial position of the governmental activities, the business type 
activities, each major fund and the aggregate remaining fund information of Sample Community 
School District as of June 30, 2015, and the respective changes in financial position and, where 
applicable, cash flows thereof for the year then ended in accordance with U.S. generally accepted 
accounting principles. 

Emphasis of Matter 

As discussed in Note 14 to the financial statements, Sample Community School District 
adopted new accounting guidance related to Governmental Accounting Standards Board (GASB) 
Statement No 68, Accounting and Financial Reporting for Pensions - an Amendment of GASB 
Statement No. 27. Our opinions are not modified with respect to this matter. 

Other Matters 

Required Supplementary Information 

U.S. generally accepted accounting principles require Management's Discussion and 
Analysis, the Budgetary Comparison Information, the Schedule of the District's Proportionate 
Share of the Net Pension Liability, the Schedule of District Contributions and the Schedule of 
Funding Progress for the Retiree Health Plan on pages 11 through 20 and 58 through 66 be 
presented to supplement the basic financial statements. Such information, although not a part of 
the basic financial statements, is required by the Governmental Accounting Standards Board 
which considers it to be an essential part of financial reporting for placing the basic financial 
statements in an appropriate operational, economic or historical context. We have applied certain 
limited procedures to the required supplementary information in accordance with U.S. generally 
accepted auditing standards, which consisted of inquiries of management about the methods of 
preparing the information and comparing the information for consistency with management's 
responses to our inquiries, the basic financial statements and other knowledge we obtained 
during our audit of the basic financial statements. We do not express an opinion or provide any 
assurance on the information because the limited procedures do not provide us with sufficient 
evidence to express an opinion or provide any assurance. 

Supplementary Information 

Our audit was conducted for the purpose of forming opinions on the fmancial statements 
that collectively comprise Sample Community School District's basic financial statements. We 
previously audited, in accordance with the standards referred to in the third paragraph of this 
report, the financial statements for the nine years ended June 30, 20 14 (which are not presented 
herein) and expressed unmodified opinions on those financial statements. The supplementary 
information included in Schedules 1 through 8, including the Schedule of Expenditures of Federal 
Awards required by U.S. Office of Management and Budget (OMB) Circular A-133, Audits of 
States, Local Governments, and Non-Profit Organizations, is presented for purposes of additional 
analysis and is not a required part of the basic financial statements. 

The supplementary information is the responsibility of management and was derived from 
and relates directly to the underlying accounting and other records used to prepare the basic 
financial statements. Such information has been subjected to the auditing procedures applied in 
the audit of the basic financial statements and certain additional procedures, including comparing 
and reconciling such information directly to the underlying accounting and other records used to 
prepare the basic financial statements or to the basic financial statements themselves, and other 
additional procedures in accordance with U.S. generally accepted auditing standards. In our 
opinion, the supplementary information is fairly stated in all material respects in relation to the 
basic financial statements taken as a whole. 
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position was primarily a result of the District's net pension liability net pension expense recorded 
in the current year. 

Governmental Accounting Standards Board Statement No. 68, Accounting and Financial 
Reporting for Pensions - an Amendment of GASB Statement No. 27 was implemented during fiscal 
year 2015. The beginning net position as of July 1, 2014 for governmental activities and business 
type activities were restated by $503,135 and $7,662, respectively, to retroactively report the net 
pension liability as of June 30, 2013 and deferred outflows of resources related to contributions 
made after June 30, 2013 but prior to July 1, 2014. Fiscal year 2013 and 2014 financial 
statement amounts for net pension liabilities, pension expense, deferred outflows of resources and 
deferred inflows of resources were not restated because the information was not available. In the 
past, pension expense was the amount of the employer contribution. Current reporting provides a 
more comprehensive measure of pension expense which is more reflective of the amounts 
employees earned during the year. 

Figure A-4 shows the changes in net position for the year ended June 30, 2015 
compared to the year ended June 30, 2014. 

Governmentiil 
Activities 

2014 

Figure A-4 
Changes in Net Position 
(Expressed in Thousands) 

Busmess Type Total 
Activities District 

2014 2014 

'l'ota:I 
Change 

2015 (Not restated 2015 (Not testated) 2015 (Not testatcd) 2014-20 15 

Revenues: 
Program revenues: 

Charges for service 
Operating grants, contributions 

and re stri c ted interest 
Capital grants, con tributions 

and re stricted interest 
General r evenues: 

Property tax 
Statewide sales, services and use tax 
Unrestricted state grants 
Unrestricted investment earnings 
Other 

Total revenues 

Program expenses: 

$ 1, 188 

1,432 

42 

4,084 
101 

7,767 
262 

46 
14,922 

1,049 

1,340 

3,725 

7,589 
270 

39 
14,012 

Instruction 9,247 8,344 
Support services 4,528 4,207 
Non-instructional programs 53 51 
Other expenses 1,092 1,003 

Total expenses 14,920 13,605 

Change in net position 2 407 

Net position beginning of year, as resta ted 2,922 3,018 -------
Net position e nd of year $2,924 3,425 

459 

229 

2 

690 

699 

699 

(9) 

63 

54 

406 

215 

2 

623 

629 

629 

(6) 

77 

71 

1,647 

1,661 

42 

4,084 
101 

7,767 
264 

46 
15,612 

9,247 
4 ,528 

752 
1,092 

15,619 

(7) 

2,985 

2,978 

1,455 

1,555 

3,725 

7,589 
272 

39 
14,635 

8,344 
4,207 

680 
1,003 

14,234 

401 

3,095 

3,496 

13.2% 

6.8% 

100.0% 

9 .6% 
100.0% 

2.3% 
-2.9% 
17.9% 

10.8% 
7.6% 

10.6% 
8.9% 
9.7% 

-101.7% 

-3.6% 

-14.8% 

In fiscal year 2015, property tax and unrestricted state grants accounted for 79.4% of 
governmental activities revenue while charges for service and operating grants, contributions 
and restricted interest accounted for 99.7% of business type activities revenue. The District's 
total revenues were approximately $15.6 million, of which approximately $14.9 million was for 
governmental activities and less than $1 million was for business type activities. 

As shown in Figure A-4, the District as a whole experienced a 6.7% increase in 
revenues and a 9 .7% increase in expenses. Property tax increased approximately $359,000 to 
fund the increase in expenses. The increase in expenses is related to increases in negotiated 
salaries and benefits. 
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Exhibit A 

Sample Community School District 

Statement of Net Position 

Year ended June 30, 2015 

Governmental Business Type 
Activities Activiti es Total 

Assets 
Cash, cash equivalents and pooled investments $ 2,983,717 31,798 3,015,515 
Receivables: 

Property tax: 
Delinquent 73,556 73,556 
Succeeding year 4,850,000 4,850,000 

Accounts 13,949 184 14,133 
Accrue d interest 56,057 56,057 

Due from other governments 396,007 396,007 
Inventories 10,951 10,951 
Capital assets, net of accumulated 

depreciation/ amortization 12,576,443 69,673 12,646, 116 

Total assets 20,949,729 112,606 21,062,335 

Deferred Outflows of Resources 

l))( Pension related deferred outflows 115,986 1,767 117,753 

Liabilities 
Accounts payable 421,899 10,245 432,144 
Salaries and benefits payable 1,435,373 3,144 1,438,5 17 
Due to other governments 51,043 51,043 
Advances from grantors 12,977 12,977 
Accrued interest payable 76,920 76,920 
Long-term liabilities: 

Portion due within one year: 
General obliga tion bonds 305,000 305,000 
Revenue bonds 110,000 110,000 
Notes 155,000 155,000 
Compensated absences 8,148 8,148 

Portion due after one year: 
General obligation bonds 8,255,000 8,255,000 
Revenue bonds 890,000 890,000 
Notes 225,000 225,000 
Net pension liability 428,038 6,518 434,556 P~l3 
Net OPEB liability 754,079 38,021 792,100 

Total liabilities 13,128,477 57,928 13,186,405 

Deferred Inflows of Resources 
Unavailable property tax revenue 4,850,000 4,850,000 
Pension related deferred inflows 163,242 2,486 165,728 PrlK' 

Total deferred inflows of resources 5,013,242 2,486 5,015,728 
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Salaries and Benefits Payable - Payroll and related expenditures for teachers 
with annual contracts corresponding to the current school year, which are 
payable in July and August, have been accrued as liabilities. 

Advances from Grantors - Grant proceeds which have been received by the 
District but will be spent in a succeeding fiscal year. 

Compensated Absences - District employees accumulate a limited amount of 
earned but unused vacation for subsequent use or for payment upon 
termination, death or retirement. A liability is recorded when incurred in the 
government-wide financial statements. A liability for these amounts is 
reported in governmental fund financial statements only for employees who 
have resigned or retired. The compensated absences liability has been 
computed based on rates of pay in effect at June 30, 2015. The 
compensated absences liability attributable to the governmental activities will 
be paid primarily by the General Fund. 

Long-Term Liabilities- In the government-wide financial statements, long-term 
debt and other long-term obligations are reported as liabilities in the 
governmental activities column in the Statement of Net Position. 

Pensions - For purposes of measuring the net pension liability, deferred 
outflows of resources and deferred inflows of resources related to pensions, 
and pension expense, information about the fiduciary net position of the 
Iowa Public Employees' Retirement System (IPERS) and additions 
to/deductions from IPERS' fiduciary net position have been determined on 
the same basis as they are reported by IPERS. For this purpose, benefit 
payments (including refunds of employee contributions) are recognized when 
due and payable in accordance with the benefit terms. Investments are 
reported at fair value. 

Deferred Inflows of Resources - Deferred inflows of resources represent an 
acquisition of net position that applies to a future period(s) and will not be 
recognized as an inflow of resources (revenue) until that time. Although 
certain revenues are measurable, they are not available. Available means 
collected within the current year or expected to be collected soon enough 
thereafter to be used to pay liabilities of the current year. Deferred inflows of 
resources in the governmental fund financial statements represent the 
amount of assets that have been recognized, but the related revenue has not 
been recognized since the assets are not collected within the current year or 
expected to be collected soon enough thereafter to be used to pay liabilities of 
the current year. Deferred inflows of resources consist of property tax 
receivable and other receivables not collected within sixty days after year 
end. 

Deferred inflows of resources in the Statement of Net Position consist of 
succeeding year property tax receivables that will not be recognized until the 
year for which it is levied and the unamortized portion of the net difference 
between projected and actual earnings on pension plan investments. 

Fund Equity- In the governmental fund financial statements, fund balances 
are classified as follows: 

Restricted - Amounts restricted to specific purposes when constraints 
placed on the use of the resources are either externally imposed by 
creditors, grantors or state or federal laws or are imposed by law 
through constitutional provisions or enabling legislation. 
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(8) 

During the year ended June 30, 2013, the District issued School Equipment Notes to 
provide funds for the purchase of equipment. The notes bear interest at 5% to 5. 75% per 
annum and are payable from the General Fund or the Capital Projects, Physical Plant and 
Equipment Levy Fund. Details of the District's indebtedness under the agreements in 
effect at June 30, 2015 are as follows: 

Year Issued January 11, 2012 

Ending Series 2012A Series 2012B Issued June 30, 2012 Total 

June 30, Principal Interest Principal Interest Principal Interest Principal Interest Total 

2016 $ 55,000 3,875 15,000 375 85,000 14,950 155,000 19,200 174,200 

2017 50,000 1,250 85,000 10,063 135,000 11,313 146,313 

2018 90,000 5,175 90,000 5,175 95,175 

Total $105,000 5,125 15,000 375 260,000 30,188 380,000 35,688 415,688 

During the year ended June 30, 2015, the District made principal and interest payments 
totaling $226,469 under the agreements. 

~ b~ ~~CArd <fi 1'-/ 1n <fl go Pension Plan 

Plan Description - IPERS membership is mandatory for employees of the District, except 
for those covered by another retirement system. Employees of the District are provided 
with pensions through a cost-sharing multiple employer defined benefit pension plan 
administered by Iowa Public Employees' Retirement System (IPERS). IPERS issues a 
stand-alone financial report which is available to the public by mail at 7401 Register 
Drive P.O. Box 9117, Des Moines, Iowa 50306-9117 or at www.ipers.org. 

IPERS benefits are established under Iowa Code chapter 97B and the administrative rules 
thereunder. Chapter 97B and the administrative rules are the official plan documents. 
The following brief description is provided for general informational purposes only. 
Refer to the plan documents for more information 

Pension Benefits - A regular member may retire at normal retirement age and receive 
monthly benefits without an early-retirement reduction. Normal retirement age is age 
65, anytime after reaching age 62 with 20 or more years of covered employment, or 
when the member's years of service plus the member's age at the last birthday equals or 
exceeds 88, whichever comes first. (These qualifications must be met on the member's 
first month of entitlement to benefits.) Members cannot begin receiving retirement 
benefits before age 55. The formula used to calculate a Regular member's monthly 
IPERS benefit includes: 

• A multiplier (based on years of service). 
• The member's highest five-year average salary. (For members with service before 

June 30, 2012, the highest three-year average salary as of that date will be used if it 
is greater than the highest five-year average salary.) 

If a member retires before normal retirement age, the member's monthly retirement 
benefit will be permanently reduced by an early-retirement reduction. The early
retirement reduction is calculated differently for service earned before and after July 1, 
2012. For service earned before July 1, 2012, the reduction is 0.25 percent for each 
month that the member receives benefits before the member's earliest normal retirement 
age. For service earned starting July 1, 2012, the reduction is 0.50 percent for each 
month that the member receives benefits before age 65. 
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Generally, once a member selects a benefit option, a monthly benefit is calculated and 
remains the same for the rest of the member's lifetime. However, to combat the effects 
of inflation, retirees who began receiving benefits prior to July 1990 receive a 
guaranteed dividend with their regular November benefit payments. 

Disability and Death Benefits - A vested member who is awarded federal Social Security 
disability or Railroad Retirement disability benefits is eligible to claim IPERS benefits 
regardless of age. Disability benefits are not reduced for early retirement. If a member 
dies before retirement, the member's beneficiary will receive a lifetime annuity or a 
lump-sum payment equal to the present actuarial value of the member's accrued benefit 
or calculated with a set formula, whichever is greater. When a member dies after 
retirement, death benefits depend on the benefit option the member selected at 
retirement. 

Contributions - Effective July 1, 2012, as a result of a 2010 law change, the contribution 
rates are established by IPERS following the annual actuarial valuation, which applies 
IPERS' Contribution Rate Funding Policy and Actuarial Amortization Method. Statute 
limits the amount rates can increase or decrease each year to 1 percentage point. 
IPERS Contribution Rate Funding Policy requires that the actuarial contribution rate be 
determined using the "entry age normal" actuarial cost method and the actuarial 
assumptions and methods approved by the IPERS Investment Board. The actuarial 
contribution rate covers normal cost plus the unfunded actuarial liability payment 
based on a 30-year amortization period. The payment to amortize the unfunded 
actuarial liability is determined as a level percentage of payroll, based on the Actuarial 
Amortization Method adopted by the Investment Board. 

In fiscal year 2015, pursuant to the required rate, Regular members contributed 5.95 
percent of pay and the District contributed 8 .93 percent for a total rate of 14 .88 percent. 

The District 's contributions to IPERS for the year ended June 30, 2015 were $67,052. 

Net Pension Liabilities, Pension Expense, and Deferred Outflows of Resources and 
Deferred Inflows of Resources Related to Pensions - At June 30, 2015, the District 
reported a liability of $434,556 for its p roportionate share of the net pension liability. 
The net pension liability was measured as of June 30, 2014, and the total pension 
liability used to calculate the net pension liability was determined by an actuarial 
valuation as of that date. The District's proportion of the net pension liability was based 
on the District's share of contributions to the pension plan relative to the contributions 
of all IPERS ~·~g employers. At June 30, 2014, the 1stric ollective 
proportion wa O.Oi095.i b ercent, which was an increase of 0.000946 rom its 
proportion meas ed~ne 30,2013. 

/) _ , I I 
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Generally, once a member selects a benefit option, a monthly benefit is calculated and 
remains the same for the rest of the member's lifetime. However, to combat the effects 
of inflation, retirees who began receiving benefits prior to July 1990 receive a 
guaranteed dividend with their regular November benefit payments. 

Disability and Death Benefits - A vested member who is awarded federal Social Security 
disability or Railroad Retirement disability benefits is eligible to claim IPERS benefits 
regardless of age. Disability benefits are not reduced for early retirement. If a member 
dies before retirement, the member's beneficiary will receive a lifetime annuity or a 
lump-sum payment equal to the present actuarial value of the member's accrued benefit 
or calculated with a set formula, whichever is greater. When a member dies after 
retirement, death benefits depend on the benefit option the member selected at 
retirement. 

Contributions- Effective July 1, 2012, as a result of a 2010 law change, the contribution 
rates are established by IPERS following the annual actuarial valuation, which applies 
IPERS' Contribution Rate Funding Policy and Actuarial Amortization Method. Statute 
limits the amount rates can increase or decrease each year to 1 percentage point. 
IPERS Contribution Rate Funding Policy requires that the actuarial contribution rate be 
determined using the "entry age normal" actuarial cost method and the actuarial 
assumptions and methods approved by the IPERS Investment Board. The actuarial 
contribution rate covers normal cost plus the unfunded actuarial liability payment 
based on a 30-year amortization period. The payment to amortize the unfunded 
actuarial liability is determined as a level percentage of payroll, based on the Actuarial 
Amortization Method adopted by the Investment Board. 

In fiscal year 2015, pursuant to the required rate, Regular members contributed 5. 95 
percent of pay and the District contributed 8 .93 percent for a total rate of 14.88 percent. 

The District's contributions to IPERS for the year ended June 30, 2015 were $67,052. ~ Pj I! 
Net Pension Liabilities. Pension Expense, and Deferred Outflows of Resources and 

Deferred Inflows of R sou s Related to Pensions - At June 30, 2015, the District 
repor tca a --ftability o $434,55 or its proportionate share of the net pension liability. 
The net pension liability was measured as of June 30, 2014, and the total pension 
liability used to calculate the net pension liability was determined by an actuarial 
valuation as of that date. The District's proportion of the net pension liability was based 
on the District's share of contributions to the pension plan relative to the contributions 
of all IPERS participating employers. At June 30, · collective 
proportion was 0.010738 percent, which was from its 
proportion measured t of June 30, 2013. 

\ fV1;,.u.s 
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For the year ended June 30, 2015, the District recognized pension expense 
At June 30, 2015, the District reported deferred outflows of resources 
inflows of resources related to pensions from the following sources: 

Differences between expected and 

actual experience 

Changes of assumptions 

Net difference between projected and actual 

earnings on pension plan investments 

Changes in proportion a nd differences between 

District contributions and proportionate share 
of contributions 

District contributions subsequent to the 

measurement date 

Deferred Outflows 

of Res ources 
Deferred Inflows 

of Resources 

$ 4,723 '\ $ 

19,178 b 

165,728 d 

26,800 ~ 

67,052 X 

Total $ 117,753 $ 165,728 

@-P~ t1 l Tchldt> ~ 1.~ J 
$67,052 reported as deferred outflows of resources related to pensions resulting from the 

District contributions subsequent to the measurement date will be recognized as a 
reduction of the net pension liability in the year ended June 30, 2016. Other amounts 
reported as deferred outflows of resources and deferred inflows of resources related to 
pensions will be recognized in pension expense as follows: 

Year Ended 

June 30, 

2016 $ (29,586) 

2017 (29,586) 

2018 (29,586) 

Fr~ f} 2019 (29,586) ~r 
2020 3,317 

Total $ (115,027) 

There were no non-employer contributing entities at IPERS. 

Actuarial Assumptions - The total pension liability in the June 30, 2014 actuarial 
valuation was determined using the following actuarial assumptions, applied to all 
periods included in the measurement: 

Rate of inflation 

(effective June 30, 2014) 

Rates of salary increase 

(effective June 30, 2010) 

3.00 percent per annum 

4.00 to 17.00 percent, average, including inflation. Rates vary by 

membership group. 

Long-term investment rate of return 7.50 percent, compounded annually, net of investment 

(effective June 30, 1996) expense, including inflation 

The actuarial assumptions used in the June 30, 1014 valuation were based on the 
results of actuarial experience studies with dates corresponding to those listed above. 
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Mortality rates were based on the RP-2000 Mortality Table for Males or Females, as 
appropriate, with adjustments for mortality improvements based on Scale AA. 

The long-term expected rate of return on pension plan investments was determined using 
a building-block method in which best-estimate ranges of expected future real rates 
(expected returns, net of pension plan investment expense and inflation) are developed 
for each major asset class. These ranges are combined to produce the long-term 
expected rate of return by weighting the expected future real rates of return by the 
target asset allocation percentage and by adding expected inflation. The target 
allocation and best estimates of arithmetic real rates of return for each major asset class 
are summarized in the following table: 

Long-Term Expected 

Asset Class Asset Allocation Real Rate of Return 

us Equity 23% 6.3 1 
Non US Equity 15 6.76 

Private Equity 13 11.34 
Real Estate 8 3.52 
Core Plus Fixed Income 28 2.06 
Credit Opportunities 5 3.67 

TIPS 5 1.92 

Other Real Assets 2 6.27 

Cash 1 (0.69) 

Total 100% 

Discount Rate - The discount rate used to measure the total pension liability was 7.5 
percent. The projection of cash flows used to determine the discount rate assumed that 
employee contributions will be made at the contractually required rate and that 
contributions from the District will be made at contractually required rates, actuarially 
determined. Based on those assumptions, the pension plan's fiduciary net position was 
projected to be available to make all projected future benefit payments of current active 
and inactive employees. Therefore, the long-term expected rate of return on pension 
plan investments was applied to all periods of projected benefit payments to determine 
the total pension liability. 

Sensitivity of the District's Proportionate Share of the Net Pension Liability to Changes in 
the Discount Rate - The following presents the District's proportionate share of the net 
pension liability calculated using the discount rate of 7.5 percent, as well as what the 
District's proportionate share of the net pension liability would be if it were calculated 
using a discount rate that is ! -percentage-point lower (6 .5 percent) or ! -percentage
point higher (8 .5 percent) than the current rate. 

1% Discount 1% 

Decrease Rate Increase 
(6.5%) (7 .5%) (8.5%) 

District's proportionate share of 11'~ (j) ~t) ({) ~t9(i) 
the net pension liability $821,081 $434,556 $ 108,289 

Pension Plan Fiduciary Net Position - Detailed information about the pension plan's 
fiduciary net position is available in the separately issued IPERS financial report which 
is available on IPERS' website at www.ipers.org. 
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(9, Other Postemployment Benefits (OPED, 

Plan Description- The District operates a single-employer health benefit plan which provides 
medical and prescription drug benefits for employees, retirees and their spouses. There 
are 200 active and 12 retired members in the plan. Retired participants must be age 55 or 
older at retirement. 

The medical/prescription drug benefits are provided through a fully-insured plan with 
Wellmark. Retirees under age 65 pay the same premium for the medical/prescription 
drug benefits as active employees, which results in an implicit rate subsidy and an OPEB 
liability. 

Funding Policy - The contribution requirements of plan members are established and may 
be amended by the District. The District currently finances the retiree benefit plan on a 
pay-as-you-go basis. 

Annual OPEB Cost and Net OPEB Obligation - The District's annual OPEB cost is calculated 
based on the annual required contribution (ARC) of the District, an amount actuarially 
determined in accordance with GASB Statement No. 45. The ARC represents a level of 
funding which, if paid on an ongoing basis, is projected to cover normal cost each year and 
amortize any unfunded actuarial liabilities over a period not to exceed 30 years . 

The following table shows the components of the District's annual OPEB cost for the year 
ended June 30, 2015, the amount actually contributed to the plan and changes in the 
District's net OPEB obligation: 

Annual required contribution 
Interest on net OPEB obligation 
Adjustment to annual required contribution 

Annual OPEB cost 
Contributions made 

Increase in net OPEB obligation 
Net OPEB obligation beginning of year 

Net OPEB obligation end of year 

$ 507,500 
20,575 
(16,475) 

511,600 
(131.000) 
380,600 
411,500 

$ 792.100 

For calculation of the net OPEB obligation, the actuary has set the transition day as July 1, 
2008. The end of year net OPEB obligation was calculated by the actuary as the 
cumulative difference between the actuaria lly determined funding requirements and the 
actual contributions for the year ended June 30, 2015. 

For the year ended June 30, 2015, the District contributed $ 13 1,000 to the medical plan. 
Plan members eligible for benefits contributed $124,500, or 49% of the premium costs. 
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(14) Accounting Change / Restatement 

Governmental Accounting Standards Board Statement No. 68, Accounting and Financial 
Reporting for Pensions- an Amendment of GASB No. 27 was implemented during fiscal 
year 2015. The revised requirements establish new financial reporting requirements for 
state and local governments which provide their employees with pension benefits, 
including additional note disclosures and required supplementary information. In 
addition, GASB No. 68 requires a state or local government employer to recognize a net 
pension liability and changes in the net pension liability, deferred outflows of resources 
and deferr~ inflows of resources which arise from other types of events related to 
pensions. \.!?_uring the transition year, as permitted, beginning balances for deferred 
outflows of resources and deferred inflows of resources will not be reported, except for 
deferred outflows of resources related to contributions made after the measurement date 
of the beginning net pension liability which is required to be reported by Governmental 
Accounting Standards Board Statement N~. 1, Pension Transition for Contributions 
Made Subsequent to the Measurement Date. Beginning net position for governmental 
and business type activities were restate to retroactively report the beginning net 
pension liability and deferred outflows of resources related to contributions made after 
the measurement date, as follows: 

Net position June 30, 2014, as pre viously reported 

Net pension li ability at June 30, 2014 

De fe rre d outflows of resources 

related to contibutions made a fter the 

June 30 , 2013 measurement date 

Net position July 1, 2014, as restated 
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Governmental Business type 

Activities Activities 

$ 3,425,485 70,746 

(566,203) (8,622) 

63,068 960 

$ 2,922,350 63,084 
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Sample Community School District 

Schedule of the District's Proportionate Share of the Net Pension Liability 

Iowa Public Employees' Retirement System 
Last Fiscal Year* 
(In Thousands) 

Required Supplementary Information 

District's proportion of the net pension 

liability 

District's proportionate share of the net 
pension liability $ 

District's covered-employee payroll $ 

District's proportionate share of the net 
pension liability as a percentage 

ofits covered-employee payroll l\l..l }111 -

Plan fiduciary net position as a 
percentage of the total pension 
liability 

2015 

Pg ,~ 

435 © - P0 ,3 
717 Fr-~ 1).:1 fy; c.J- wtUA/c:l..d . 

(_ lof-rJ ~ ~ "t-Jy ~ ~'I (s) 

60.67% 

87.61% 

* The amount s presented for each fiscal year were determine d as of June 30. 

See accompanying independent auditor's report. 

Note: GASB Statement No. 68 requires ten years of information to be presented in this 
table. However, until a full 10-year trend is compiled, the District will present 
information for those years for which information is available. 
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Sample Community School District 

Schedule of District Contributions 

Iowa Public Employees' Retirement System 
Last 10 Fiscal Years 

(In Thousands) 

Required Supplementary Information 

Statutorily required contribution 

Contributions in relation to the 

statutorily r e quired contribution 

Contribution deficiency (excess) 

District's covered-employee payroll 

Contributions as a percentage of 
covered-employee payroll 

See accompanying independent audit 

2015 2014 

$ 67 64 

G)...- ~,~ 
(67) 

$ 

750 

( (t7.( 1r'o) A6 Y; 111) 
~ 8.93% ~ 8.93% 

2013 2012 

57 55 

(55) 

657 682 

8.67% 8.07% 

J I! ) 1) y(U.A.t lLU- r~ u.-~Ve/ 
s.~ ~ ..:..tov~-ho... i ...l 
M~l~ · 
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2011 2010 2009 2008 2007 2006 

46 42 39 36 34 33 

(46) (42) (39) (36) (34) (33) 

662 632 614 595 591 574 

6.95% 6.65% 6.35% 6.05% 5.75% 5.75% 
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Sample Community School District 

Notes to Required Supplementary Information- Pension Liability 

Year ended June 30, 2015 

Changes of benefit terms: 

Legislation passed in 2010 modified benefit terms for current Regular members. The 
definition of final average salary changed from the highest three to the highest five years of 
covered wages. The vesting requirement changed from four years of service to seven years. 
The early retirement reduction increased from 3 percent per year measured from the 
member's first unreduced retirement age to a 6 percent reduction for each year of 
retirement before age 65. 

In 2008, legislative action transferred four groups - emergency medical service providers, 
county jailers, county attorney investigators, and National Guard installation security 
officers - from Regular membership to the protection occupation group for future service 
only. 

Benefit provisions for sheriffs and deputies were changed in the 2004 legislative session. The 
eligibility for unreduced retirement benefits was lowered from age 55 by one year each July 
1 (beginning in 2004) until it reached age 50 on July 1, 2008. The years of service 
requirement remained at 22 or more. Their contribution rates were also changed to be 
shared 50-50 by the employee and employer, instead of the previous 40-60 split. 

Changes of assumptions: 

The 2014 valuation implemented the following refinements as a result of a quadrennial 
experience study: 

• Decreased the inflation assumption from 3.25 percent to 3.00 percent 
• Decreased the assumed rate of interest on member accounts from 4.00 percent to 

3.75 percent per year. 
• Adjusted male mortality rates for retirees in the Regular membership group. 
• Reduced retirement rates for sheriffs and deputies between the ages of 55 and 64. 
• Moved from an open 30 year amortization period to a closed 30 year amortization 

period for the UAL beginning June 30, 2014. Each year thereafter, changes in the 
UAL from plan experience will be amortized on a separate closed 20 year period. 

The 2010 valuation implemented the following refinements as a result of a quadrennial 
experience study: 

• Adjusted retiree mortality assumptions. 
• Modified retirement rates to reflect fewer retirements. 
• Lowered disability rates at most ages. 
• Lowered employment termination rates 
• Generally increased the probability of terminating members receiving a deferred 

retirement benefit. 
• Modified salary increase assumptions based on various service duration. 

The 2007 valuation adjusted the application of the entry age normal cost method to better 
match projected contributions to the projected salary stream in the future years. It also 
included in the calculation of the UAL amortization payments the one-year lag between the 
valuation date and the effective date of the annual actuarial contribution rate. 
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Sample Community School District 

Notes to Required Supplementary Information- Pension Liability 

Year ended June 30, 2015 

The 2006 valuation implemented the following refinements as a result of a quadrennial 
experience study: 

• Adjusted salary increase assumptions to service based assumptions. 
• Decreased the assumed interest rate credited on employee contributions from 4.25 

percent to 4.00 percent. 
• Lowered the inflation assumption from 3.50 percent to 3.25 percent. 
• Lowered disability rates for sheriffs and deputies and protection occupation 

members. 
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